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A Letter from Dr. Angela D. Reddix, Founder 
& Board Chair

Dear Valued Stakeholders,

As I reflect on 2025, my heart is filled with immense pride and gratitude for the remarkable journey of Envision Lead Grow. What 

began as a fervent dream to empower young girls has blossomed into a powerful, nationwide movement, transforming countless 

lives and sowing seeds of prosperity.

My vision remains steadfast: to transform communities of poverty into communities of prosperity, one empowered girl and 

woman at a time. I truly believe that within every young girl in an underserved community lies an untapped reservoir of potential, 

waiting to be unleashed. Through them, we are redefining what's possible.

Entrepreneurship is more than just starting a business; it's about cultivating a mindset of innovation, resilience, and leadership. 

We are teaching our girls not just to dream, but to meticulously build their dreams into reality. Having navigated paths where I 

was often "the first and only," I deeply understand the profound responsibility of creating clear, accessible pathways for those 

who follow. It's our collective duty to open doors and build bridges, ensuring every girl has the opportunity to chart her own 

course.

Life is a symphony of opportunities. I've learned the importance of saying "yes" to experiences that challenge and stretch us, 

allowing us to live fully. We instill this courage in our girls, encouraging them to step beyond their comfort zones. Our 

commitment is to change the mindset of girls in underserved communities, dismantling narratives of scarcity and replacing them 

with stories of abundance, capability, and limitless potential.

Our mission is clear: to cultivate a new generation of expert businesswomen, equipped with skills and an unwavering belief in 

their ability to eliminate poverty from their lives and communities. This passion for leaving a legacy, combined with an altruistic 

approach to success, drives every aspect of our work. Discipline, routine, and staying deeply connected to WHY we do this work 

are the bedrock of our progress.

To our incredible supporters, dedicated board members, invaluable partners, and most importantly, to the courageous girls 

themselves – thank you. Your belief fuels our efforts, and your spirit inspires every step forward. As we look ahead, I am filled with 

optimism for the future, knowing that together, we are building a world where every girl can envision, lead, and grow without 

limits.

With heartfelt gratitude,

Dr. Angela D. Reddix 

Founder & Board Chair
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Mission and Vision
Mission: To provide economic empowerment services for individuals 

through programs that increase access, ownership, entrepreneurship, 

scholarship, and investment.

Vision: To transform communities of poverty into communities of 

prosperity through the promise of girls and women.
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We Serve Hampton Roads' Most Promising 
Young Women
Our Community Focus
Primary: Middle & High School Girls (Ages 11-18)

From low-to-moderate income communities across Virginia's Hampton Roads region.

Partnering with Title I schools (51%+ students qualify for free/reduced lunch).

Prioritizing neighborhoods identified through U.S. Census Bureau low-to-moderate income tract data.

Through the "No Place Like Home" campaign, ELG remains focused on Virginia, particularly Hampton Roads.

In 2024-25, programming engaged over 400 students across six cities.

Collaborating with over 25 Title I schools, expanding our reach to diverse student populations.

The communities we serve often feature diverse family structures (single-parent or multi-generational households) and 

experience economic indicators such as income instability, higher rates of underemployment, and reliance on public assistance. 

These communities often face challenges including limited access to quality healthcare, safe recreational spaces, and reliable 

transportation, underscoring the critical need for ELG's holistic support.

Secondary: First-generation college women pursuing higher education and career development.

Through The Blossom Network, ELG provides mentorship, professional development workshops, and networking opportunities 

for college-aged women navigating higher education and early career pathways. This program bridges the gap between high 

school and professional success, offering guidance on academic excellence, career planning, and leadership development.

Tertiary: Women entrepreneurs and professionals seeking growth and empowerment opportunities.

ELG supports women through the RR Fund wealth-building program and strategic partnerships with The Mustard Seed Place, 

ELG's headquarters in Portsmouth. The Mustard Seed Place serves as a hub for women-owned businesses, professional 

development resources, and a collaborative community where women can connect, grow, and thrive.
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Student Demographics & Geographic Reach
Demographic Insights

72%
African American

Racial/Ethnic Demographics

12%
Latina

Racial/Ethnic Demographics

10%
White

Racial/Ethnic Demographics

6%
Other

Racial/Ethnic Demographics

65%
First-Gen College Bound

Students aspiring to be the first in their 

family to attend college

55%
Single-Parent Households

Participants from households led by one 

parent or guardian

90%
Title I School Students
Students from schools with high 

percentages of low-income families

Geographic Distribution of Students in Hampton Roads

Portsmouth

Norfolk

Chesapeake

Virginia Beach

Suffolk

Newport News/Hampton

0 10 20 30

This heat map visualization shows the concentration of ELG students across the Hampton Roads cities, with darker bars 

indicating a higher percentage of students.

Source: ELG Annual Pre- and Post-Survey Instruments, 2024-2025 Program Year
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Leadership & Governance

Dr. Angela D. Reddix
Founder & Board Chair

Visionary leader committed to transforming 

communities through economic empowerment and the 

promise of girls and women.

27 Board Members
Diverse Board of Directors and committed leadership 

team bringing expertise from education, business, 

finance, and community development.

Strong Governance
Robust governance policies ensuring transparency, 

accountability, and ethical leadership at every level of 

the organization.

100% Board Giving
Every Board member personally invests in ELG's mission, 

demonstrating unwavering commitment to the girls and 

women we serve.
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2025 Board of Directors
Dr. Angela Reddix CEO & Founder, ARDX Founder, Board Chair, CEO

Miriam Goganious Founder and CEO, LuxGen Solutions Vice Chair

Dr. Gabrielle Riggins-Royals CEO, OWN Real Estate, LLC & Adjunct 

Instructor at Norfolk State University

Treasurer

Candice Hardiman Category Director, Family Dollar Corresponding Secretary

Dr. Kimberly Brown Williams Chief Financial Officer, The Mount 

Global Fellowship

Director

Alexandria Davis Owner, Milestone, LLC Director

Allison Herman Manager of Public Relations and 

Strategic Communication, PRA Group, 

Inc.

Director

Angelia Williams Graves CEO, Homes by Angelia Realty & 

Property Management

Director

Bonita Billingsley Harris Manager, Corporate Communications, 

Dominion Energy

Director

Charita Selden Owner, A New Cycle Counseling 

Services

Director

Dr. Dionne Gibbs Founder, Shades of Life, LLC Director

Janea James Chief Deputy, Portsmouth Sheriff's 

Office

Director

Dr. Kathleen Cabler Adjunct Faculty, Regent University & 

Founder/President, Cabler Consulting 

Group

Director

Kia Dunbar-Harris Director, Diversity & Inclusion, 

Sentara Healthcare

Director
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2025 Board of Directors (continued)
Kimberly Harold-Harris CEO, Leavy Harold Enterprise, LLC Director

Kimberly Ward Executive Director, The UP Center Director

Luvenia E. Hankins Project Manager, Skyyyline Homes Director

Malika "MJ" Pettigrew Founder, TGRE Company Director

Nancy Grden President and CEO, Hampton Roads 

Executive Roundtable

Director

Dr. Shamaine Williams Head of Lower School, Cape Henry 

Collegiate

Director

Dr. Shaughanassee Vines Owner, HealthyHer Women's Center 

PLLC

Director

Soyini (Sony) Williams Owner, Timeless Ventures, LLC Director

Susan Pilato CEO, Mantra Inspired Furniture and 

PC&A

Director

Tiffany L. Whitfield Director of Strategic 

Communications, Old Dominion 

University

Director

Toiya Sosa Associate Vice President, Health 

Access & Community Partnerships, 

Riverside Health

Director

Vonda Warren-Lilly Executive Director, Western Tidewater 

Community Services Board

Director
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Impact Highlights ����
A Year of Transformation and Growth

Summer Immersion Camp
400 Girl Bosses from Hampton Roads 

middle and high schools attended the 

five-day sleepaway camp at Old 

Dominion University, experiencing 

college life and building lifelong 

networks.

Family Business Program
Launched with 10 mother/daughter 

duos, featuring 48 hours of 

entrepreneurship and mental health 

workshops to strengthen family bonds 

and business skills.

Parenting Academy
Partnered with Norfolk and Portsmouth 

Public Schools to reach 100 families, 

empowering parents to support their 

daughters' success.

Blossom Network Summit
Launched at The Mustard Seed Place for 

76 college women from Tidewater 

Community College, Norfolk State 

University, and Old Dominion University.

The Mustard Seed Place 
Celebrates One Year

ELG's new headquarters in Portsmouth, 

VA—a 33,000 sq ft hub at 340 High Street 

empowering women and girls through 

co-working spaces, professional 

development, and community 

collaboration. The MOMENTUM 2025 

celebration (April 4-6, 2025) marked this 

milestone.

ELG Sweet Boutique
Dessert shop founded by six teenage Girl 

Bosses celebrated one year in business, 

earned a 4.9-star Google rating, and 

was named "Top Business to Watch in 

2025."

Class of ����
Graduated fifth class with 95% college 

attendance, 78% first-generation college 

students, and first alumna accepted to 

an Ivy League graduate program.

Financial Literacy Retreat
Empowered 100 women to model fiscal 

confidence and make informed financial 

decisions for themselves and their 

families.
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Flagship Program: 
Summer Immersion Camp
Five Days That 
Change Lives
The Summer Immersion Camp at 

Old Dominion University in Norfolk, 

VA (July 13-18, 2025) is where 

dreams take shape and Girl Bosses 

are born. This overnight experience 

goes far beyond typical summer 

programs—it's a transformative 

journey into entrepreneurship, 

technology, and leadership.

Girls learned business 

fundamentals and explored the 

responsible use of AI in business, 

preparing them for the future of 

entrepreneurship in an increasingly 

digital world.

���
Business Pitches

Fostering creativity and innovation

$�K
Seed Money Awarded

To winning business pitches

�
Days of Immersion

Overnight college experience

Campers experienced authentic college life, explored campus facilities, 

and built lifelong networks with peers who share their entrepreneurial 

spirit and determination to succeed.
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Year-Round Support & Growth
Building Sustainable Success Beyond Summer

Mentorship Pairing
Personal connections with local female leaders who 

provide guidance, wisdom, and real-world business insights 

throughout the year.

Monthly Webinars
Ongoing learning through virtual sessions and assignments 

designed to sustain business growth and develop new 

skills.

Entrepreneurship Institute
Weekend intensive with Fortune 500 female executives who 

share strategies, inspiration, and industry expertise.

Real Business Success
Girl Bosses run profitable businesses by middle school, 

gaining practical experience and financial independence 

early.

Our comprehensive support system ensures that the momentum from summer camp doesn't end when girls return home. 

Through consistent touchpoints, professional guidance, and hands-on business experience, Girl Bosses continue to grow their 

ventures, develop their skills, and build the confidence needed to become tomorrow's business leaders.
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Financial Overview & Sustainability
Transparent & Mission-Driven

ELG maintains a strong commitment to financial transparency and responsible stewardship. Our impressive program expense 
ratio of 85.7%, coupled with strong marks from Charity Navigator in areas like accountability and transparency, ensures that 

the vast majority of every dollar goes directly to serving our girls and their communities.

Our organization is fully funded by sponsors, donors, and community partners who share our vision of economic empowerment. 

All programs are delivered free to participants, maximizing our impact and ensuring that financial barriers never prevent a girl 

from accessing opportunity.

85.7% Program Expenses
The majority of funds directly 

support programs and services

100% Free Programming
All services delivered at no cost to 

participants

Public Accountability
IRS Form 990 publicly available for 

complete transparency

11



Community Engagement & Fundraising 
Events

Young Girls Rule!™ 
Gala
Our signature fundraising event 

hosted 500 guests at Rivers Casino 

and raised an impressive $198,000 

to support program expansion and 

scholarships. The gala celebrated 

Girl Boss achievements and 

brought together community 

leaders, supporters, and families for 

an evening of inspiration and 

commitment to our mission.

EmpowerHerFuture
In a groundbreaking first, Girl 

Bosses led their own fundraiser, 

demonstrating entrepreneurial 

leadership while raising $5,000. 

This student-driven initiative 

showcased the skills and 

confidence they've gained through 

ELG programming, proving they're 

not just learning about business—

they're actively building it.

ELG Marketplace
Held at The Mustard Seed Place, the 

marketplace attracted 100 
community members who 

purchased products and services 

from 40 top-performing Girl 
Bosses. This vibrant event provided 

real-world sales experience and 

connected young entrepreneurs 

directly with customers who believe 

in their vision.
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Partners: Building Success Together
Strategic Partnerships Across Education, Business, and Community
ELG's ability to connect education, mentorship, and the arts through strategic partnerships distinguishes the organization 

throughout the Hampton Roads region. Our collaborative approach amplifies impact and creates opportunities that would be 

impossible alone.

Financial Partners
Corporate and foundation partners provided direct funding to 

support camps, year-round programming, mentorship, and 

program expansion. These partners also supplied volunteers, 

reinforcing ELG's capacity to deliver high-quality programming 

and expand its reach.

Programming Partners
The Chrysler Museum introduced students to fine art, history, 

and storytelling, laying groundwork for the Museum of Black 

Woman Innovators. Title I school administrators helped 

identify and recruit students from low-to-moderate income 

communities. Norfolk State and Old Dominion Universities 

provided interns and research support, while professional 
women from diverse industries served as speakers and 

mentors.

Facilities Partners
The Mustard Seed Place served as ELG's headquarters and 

hub, housing both the organization and the Museum of Black 

Woman Innovators. Students received entrepreneurship and 

STEM training and participated in arts-based learning. Old 
Dominion University hosted the Entrepreneurship Immersion 

Camp, where 400 girls experienced college life, independence, 

and leadership training.

In-Kind Partners
Community and corporate partners such as Cox 
Communications and Dominion Energy donated space, 

materials, and supplies to enhance programming. Rivers 
Casino provided in-kind donation for banquet services for 

Young Girls Rule gala. 100 volunteers contributed countless 

hours for mentoring, staffing events, and training students, 

demonstrating the community's investment in our girls' 

success.
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Looking Ahead: Vision 2026 and Beyond
Full STEAM AHEAD! Girls Empowered by STEM and the Arts

EnvisionLeadGrow will expand its youth education programs through Full 
STEAM AHEAD!—an innovative initiative combining STEM disciplines with 

the arts. The statistics are clear: women hold only 28% of STEM jobs (U.S. 

Census, 2023) and under 20% of museum directors (AAMD, 2022). Our girls, 

many from low-to-moderate income families, are eager and ready to 

change these numbers.

Through mentorship, entrepreneurship, and experiential learning with the 

Museum of Black Woman Innovators at The Mustard Seed Place, our girls 

gain not just education and skills, but the confidence and networks to lead 

in fields where they've been historically underrepresented.

28%

Women in STEM

Current representation

20%

Female Museum Directors

Leadership gap to close

"Our vision extends beyond individual success stories. We're building a movement of empowered young women who will 
transform entire communities, industries, and systems—proving that when you invest in girls, you invest in a more equitable 

and prosperous future for everyone."

Join us in creating communities of prosperity through the promise of girls and women.

14



With Gratitude: Thank You to Our Donors
ELG's success is made possible by the generosity of individuals, families, and organizations who believe in empowering the next 

generation of women leaders. We extend our deepest gratitude to all who contributed to our mission in 2025.

Visionary Circle
($10,000+)

Hampton Roads Community 

Foundation

Portsmouth United

Patricia Southall Smith

Dollar Tree

Huntington Ingalls Industries

PRA Group

Rivers Casino Portsmouth

Sentara Healthcare

The Blocker Foundation

TowneBank

Truist

Virginia Natural Gas

ARDX

Elders House

PC&A

Bank of America

Leadership Circle
($5,000 - $9,999)

Riverside Health System

Dominion Energy

Integrated Pro

City of Portsmouth

Brightway Insurance, The Farley 

Perkins Agency

Shades of Life, LLC

The Miles Agency

Chartway Credit Union

Rosie's Gaming Emporium

Norfolk Southern Corporation

Langley Federal Credit Union

ABNB Federal Credit Union

Champion Circle
($1,000 - $4,999)

Portsmouth Partnership for 

Learning

Gary McCollum

Diedre Windsor

Brighton Gardens

Tonya Perkins

Atlantic Union Bank

Bon Secours

Bryant & Stratton

Dr. Beverly Atwater

Envision Lakeside

Julie Hashagen

Papa Johns

Monica Hammond

Individual Donors

To our invaluable individual donors, your contributions, regardless of size, are the very foundation of Envision Lead Grow's 

success. Your belief in our mission and your commitment to empowering young women directly impact their lives, providing 

essential resources and opportunities for growth. Please know that each and every gift is deeply cherished and vital to enabling 

us to continue our transformative work. Thank you for investing in a brighter future for our girls and communities.

Board of Directors Support

Our Board of Directors continue to demonstrate exceptional commitment through their annual giving, setting a powerful example 

of philanthropic leadership and ensuring the sustainability of our mission.

Volunteers & In-Kind Contributors

We are deeply grateful to our dedicated volunteers who generously gave their time and talents to make our Summer Immersion 

Camp and programs possible. Special thanks to our Summer Camp teachers, night-watch staff, nurses, logistics coordinators, 

check-in and check-out teams, pitch competition judges, and all those who provided in-kind donations of supplies. Your service 

and support are invaluable to our mission and the success of our young women.

Every gift, regardless of size, makes a meaningful difference in the lives of the young women we serve. Thank you for investing in 

their futures.
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Stay Connected
Thank you for your unwavering support and belief in our mission to empower young women. Together, we are building a brighter 

future.

Connect With Us
envisionleadgrow.org

info@envisionleadgrow.org

Follow Us
Facebook

Instagram

LinkedIn

Our Location
The Mustard Seed Place, 340 High Street, Portsmouth, VA 

23704
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